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University of North Alabama 
Values

The members of the University of North Alabama community maintain a 
culture that:

•	 Adheres to personal academic and intellectual integrity;
•	 Embraces the diversity of cultural backgrounds, personal characteristics, 

and life situations represented in this community;
•	 Values an environment for the free expression of ideas, opinions, thoughts, 

and differences in people; and
•	 Respects the rights, dignity, and property of all.
The members of the community of the University of North Alabama, will 

promote an atmosphere free of discrimination based on but not limited to the 
following: age, culture, ethnicity, gender, nationality, national origin, political affili-
ation, physical ability, physical attributes, race, religion, sexual orientation, and/or 
socio-economic status.

All members of the University community recognize that we are an integral 
part of the community and will respect, honor, and protect the freedom and dig-
nity of all individuals.
Mission

As a regional, state-assisted institution of higher education, the University of 
North Alabama pursues its mission of engaging in teaching, research, and service 
in order to provide educational opportunities for students, an environment for 
discovery and creative accomplishment, and a variety of outreach activities meeting 
the professional, civic, social, cultural, and economic development needs of our 
region in the context of a global community.

Student Affairs
Mission

Student Affairs promotes lifelong development, healthy living, leadership, 
integrity, employability, and civic responsibility in a global society.
Vision

Developing Leaders, Inspiring Success

Official UNA Correspondence & Response to 
Administrative Notices

The University of North Alabama’s official communication vehicle is UNA 
Portal accessed through the homepage (www.una.edu). This communication 
includes email, student billing, financial aid notification, viewing grades, campus-
wide notifications including emergencies, and administrative notices. Notices 
or requests for students to report to an administrative office must be responded 
to immediately. Such notices are sent only when matters of urgent business or 
necessary information are involved. A delay in contacting the office concerned may 
result in a student Code of Conduct violation for Failure to Comply.
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student’s responsibility to be informed of all payment due dates, deadlines and 
other requirements by referring to official sources of University information such 
as the catalog, official schedule of classes, or that are disseminated by other means 
from time to time. Delinquent accounts are subject to a $50.00 late charge.  Stu-
dents with delinquent balances are subject to having their registration schedules 
cancelled for failure to pay their accounts in full. Reinstatement of their schedule 
will require that the balance be paid in full, and a reinstatement fee will apply.  
Students owing charges for prior terms will not be allowed to register for future 
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University Health Services
Location: 501 Circular Road, Bennett Building
Hours: Available Monday-Friday. Please visit website for specific hours.
Phone: 256-765-4328
Website: www.una.edu/healthservices
Health Services:

UNA Health Services offers an outpatient, acute care clinic for currently 
enrolled students.
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Collier Library
Hours: Monday-Thursday, 7:30 a.m.-1 a.m.
Friday, 7:30 a.m.-4:30 p.m.
Saturday, 9 a.m.-5 p.m.
Sunday, 2 p.m.-1 a.m.
(Different schedule during holiday periods, final exams, and summer)
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University Dining Services by Sodexo
Dining on campus is an integral part of student life at the University of North 

Alabama. The university hosts several national restaurant brands, coffee shops, 
and an all-you-care-to-eat residential dining facility. How are you going to eat at 
all these locations? Don’t fret; there are several meal plan options to choose from, 
choose the one that best fits your busy lifestyle.

If you are a first time student living on campus, you are required to select one 
of our resident meal plans. If you are not a first time resident or a commuter, UNA 
Dining by Sodexo offers meal plan options designed with you in mind. 
Locations:

8S[IVW�'EJI��6IWMHIRXMEP�(MRMRK�*EGMPMX]
Located between Rice and Rivers Residence Halls, Towers Cafe is convenient 

for breakfast, lunch, and dinner. Enjoy international entrees, home-style grill items, 
fresh pizza, make-your-own salads and more! All-you-care-to-eat prices at Towers 
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Student
LIFE

Student’s Role & Participation in Institutional 
Decision-Making

Students are free, individually and collectively, to express their views on issues 
of institutional policy and on matters of interest to the student body. The Univer-
sity seeks to ensure that students have appropriate input into the making of major 
policy, program, procedure, and budget decisions.

The Student Government Association (SGA) serves as the collective voice of 
the student body. The role and responsibilities of the association are described in 
detail in the SGA Constitution and Code of Laws. The President of the University, 
the Vice President for Student Affairs, the Assistant Vice President for Student 
Affairs, and the Director of Student Engagement maintain a close working 
relationship with the Student Government Association officers. In addition to the 
SGA, many other student organizations and groups provide valuable advice to the 
university administration on matters of particular interest to their membership or 
to students in general.

Students participate in the deliberations of official decision-making bodies at 
the University. Most important, university committees that make or recommend 
institutional decisions include student members. The president of the SGA meets 
regularly with the Board of Trustees to give student viewpoints on issues before 
the Board.

The university administration uses both formal and informal means in order to 
maintain an awareness of the needs and views of students. The opinions of students 
are sought, heard, and considered in major decisions affecting virtually every facet 
of the University.

Student Organizations
Recognized Student Organizations (RSOs) play an important role in the 

University. RSOs provide unique learning experiences outside the classroom and 
create opportunities for students’ personal and professional development. UNA 
recognizes the positive impact student organizations can have on recruitment and 
retention of students.

To function on campus and have access to campus resources, including room 
reservations, posting privileges, a mailbox, or University Agency Account, all 
student organizations must register with the Office of Student Engagement. 
Information provided through the registration process enables the University 
to maintain communication with student leaders and to provide several special 
services for student organizations.

Any UNA student group recognized by the University is subject to the policies 
and procedures as outlined in the student handbook and in the RSO handbook.

The Office of Student Engagement is committed to helping student organiza-
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tions thrive at the University of North Alabama. Services include leadership train-
ing, officer resources, organizational consulting, and advice on activities planning 
and funding. Please feel free to consult the office at 765-4248 or visit the first floor 
of the GUC for assistance with your organization’s needs. For more information 
and resources, please visit una.orgsync.com. 
Recognition Policy

Recognized Student Organization (RSO) standing is defined as the certifica-
tion that grants the student organization official status as part of UNA’s educa-
tional and/or extracurricular program. All recognized student organizations must 
register with the UNA Office of Student Engagement to function on campus. For 
an organization to maintain university recognition, the following criteria must be 
met:

Submit the RSO Update form at the beginning of each semester, October 1 
and February 1, through UNA OrgSync. Any changes in RSO officers or advisors 
between these reports must immediately be made in OrgSync.

Send representatives to the mandatory RSO training each fall on the date set 
by the Office of Student Engagement. Information and registration for the retreat 
will be sent to RSOs via UNA OrgSync at the end of the spring semester.

Submit an updated organization constitution by October 1 of each year.
Abide by all procedures defined in the approved constitution.
Adhere to all university and RSO policies as listed in the RSO handbook and 

student handbook.
Organizations that do not maintain up-to-date information may risk the loss 

of RSO status and will be ineligible to apply for Student Allocation Funding. 
Recognition of a student organization may be suspended or terminated pending 
review of the organization by the Office of Student Engagement.

All members of student organizations must be active, enrolled UNA students.
All organizations planning to host activities where alcoholic beverages may 

be consumed must each year attend a Risk Management Education Program 
facilitated by the Office of Student Engagement. The president, advisor, and risk 
management officer (if applicable) are required to attend.
Registering a New Organization

Students interested in forming a new organization at UNA should first contact 
the Office of Student Engagement. The RSO handbook may be obtained on the 
Student Engagement website at www.una.edu/student-engagement under the 
“Files” link. The students should facilitate a meeting to determine whether there 
is sufficient interest to form a new organization. Once that has been determined, 
plans should be made to hold an organizational meeting, at which officers should 
be elected and future activities planned.

The organization must support and enhance the mission and purpose of the 
institution in one or more of the following ways:

•	 Develop the personal empowerment of those participating.
•	 Develop academic/career competency of those involved.
•	 Develop social/civic responsibility of those involved.
•	 Continue to improve the effectiveness of the university community.

To register a new organization, these steps should be taken:
•	 Submit a list of at least ten (10) full-time enrolled students who wish to 

be members of the proposed organization. The list should include name, 
phone number, box number, and student number. The students must have 
a minimum 2.0 cumulative GPA.

•	 Obtain agreement of a full-time faculty or staff member to serve as the 
organization’s advisor.
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Greek Life
Location: Guillot University Center, first floor
Phone: 256-765-4248  
www.una.edu/greeklife

Greek Life is committed to developing community leaders that pride 
themselves on interpersonal skills, fraternal values, and service to others. Being a 
member of a Greek letter organization provides opportunities through support at 
the collegiate level and continuing after graduation. Greek life is a lifelong com-
mitment. Here at UNA, the community of Greek students is filled with leaders, 
scholars, and visionaries. Our community is continuously thriving.

There are three Greek councils. The National Panhellenic Association consists 
of four sororities: Alpha Delta Pi, Alpha Gamma Delta, Phi Mu, and Zeta Tau 
Alpha. The Interfraternity Council consists of seven fraternities, Alpha Tau 
Omega, Delta Chi, Kappa Sigma, Phi Gamma Delta, Pi Kappa Alpha, Sigma 
Alpha Epsilon, and Sigma Chi. The National Pan-Hellenic Council consists of six 
organizations including Alpha Phi Alpha, Alpha Kappa Alpha, Delta Sigma Theta, 
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area not only pursues its specific functions but also shares common goals such as 
security and safety. For all matters pertaining to application and assignment to a 
residence hall, please refer to the Department of University Residences. For all 
matters relating to application for and leasing of university apartments, please refer 
to the Environmental Services and Housing Facilities Management.  

Department of University Residences
Location: Rice Hall main floor (entrance near Towers Cafeteria) 
Hours: Monday-Friday, 8 a.m.-4:30 p.m. 
Phone: (256)765-5558; Fax: (256)765-5840

The Department of University Residences mission is to “create a supportive 
and engaging residential community which enables students to foster their per-
sonal development and academic success.” Our core values, which guide the overall 
implementation of our mission, are: Professional Excellence, Respect, Inquiry, 
Diversity, and Empowerment. 

The Department of University Residences is composed of professional staff 
which includes the Director, Assistant Director, Assistant Director for Success 
Initiatives, Area Coordinators, and Senior Administrative Assistant in addition 
to paraprofessional student staff that includes Senior Resident Advisors, Resident 
Advisors, and House Managers. 
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to move to another room that has only one occupant
•	 Residents that opt to not pay an additional private room charge should 

restrict personal belongings to the assigned half of room. If a student 
occupies both sides of the room they will be charged the full double as a 
single room fee.

Nondiscrimination Policy
The University of North Alabama is committed to a policy of nondiscrimination. 
When the names of roommates are not reciprocally expressed, individuals will 
be assigned without regard to race, religion, creed, sexual orientation, or national 
origin.
Maintenance and Repairs

See page 31. 
Residence Hall Safety

The Department of University Residences staff desire for your college experi-
ence to be educational, fun, and most importantly safe. We view ourselves as a 
safety-conscious campus, and keeping all community members safe has long been 
a high priority. Crime still does occur, but most of it is “crime of opportunity.” 
As a student, your first line of defense is a combination of awareness and preven-
tion. This means that you can take specific action to prevent, or greatly reduce, the 
likelihood that you will be the victim of a crime.

Relying on your own instincts is an important rule for personal safety. 
Remember, your personal safety is our primary concern, but we need your help. 
University Residences work closely with the University Police to promote personal 
safety. However, residents must take on responsibility for developing a safe envi-
ronment in the residence halls for themselves as well.

Do not prop exterior doors.
For security reasons, doors in the residence halls are kept locked. Propped 

doors make it easier for unauthorized persons to enter the building. For the safety 
of yourself and others in the residence halls, do not prop open any reidence hall 
doors and close propped doors when you see them. 

Always lock your room door
Locking your door when you are asleep or gone will probably be the most 

important thing you can do to ensure residence hall safety. 
Escort guests at all times

Residents are required to escort their guests at all times and are responsible 
for their actions. If you see an unescorted guest in the residence halls then contact 
a member of the University Residences staff for assistance. Do not let the person 
continue unescorted. The contact number for your specific Resident Advisor (RA) 
on duty is posted in the lobby and on each floor of the building.

Bomb Threat
If a bomb threat is announced in your residence hall, follow the directions 

provided by your hall staff and/or the UNA Police. It is important that you remain 
calm and that you cooperate fully.

Fire Safety and Procedures
Fire alarm systems are installed in all residence halls. The system includes au-

tomatic smoke detectors, alarm signals, and enunciators. The alarm is a continuous 
buzzing noise. All alarms should be regarded as actual fires. University and state 
law requires all residents and their guests to adhere to the fire safety regulations of 
the campus. Failure to evacuate is not only a safety hazard, but it is a violation of 
University policy and state law. Rendering a false alarm is considered a criminal 
offense.
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It is each resident’s responsibility to be familiar with evacuation procedures. In 
the case of a fire, residents should do the following:

•	 If there is smoke in the room, keep low to the floor. 
•	 Before passing through any door, feel the door knob. If it is hot, do not 

open the door. Before opening a door, brace yourself against the door and 
open it slightly. If heat and smoke are present, close the door and stay in 
the room. 

•	 If you cannot leave the room, open the window.  If trapped, attract the fire 
department by hanging an object out the window. 

•	 If you can leave the room, close the door behind you. 
•	 Go to the nearest exit or stairwell. Do not use the elevator. 
•	 If the nearest exit is blocked by fire, heat or smoke, go to an alternate exit.
•	 If all exits are blocked, go back to your room, open the windows, and at-

tract the fire department. 
•	 After evacuating the building, move to the designated meeting location 

(at least 50 feet from the building). Emergency personnel and equipment 
will be maneuvering around the building. 

•	 Follow the directions of fire, police, and University Residences staff.
•	 You may reenter the building only after fire and police officials have given 

their approval.
Tornado S 2(y af)-20(ter �r)10.1(e and police oto tH0(eencaET
794hr sythe desig386.6851 Tm
[(theio 8(ot10.1 cp3MC 
/Span <</MCID 1168 >>BDC 
BT
0 0 0 1 k95 S 2(y0af)-20J
ET
EMC 
/Span <BT
/T1_9 08 >>BDC 
BD)]T5(u</Lang (en) T
/CT
/C0_01(e sydrignate0( )]TJ
_0 1   <</Laua(ouSpan <</MCID 1162 (losMC 
/S
/Span >BDCr)170( eni 
/SBDC<</n0.1 cp3MC 
/Span <</MCID 11679.9(va)5(cuating the building)1333.62031_9 08 >>BDC 64 451.4851 Tm
[(tr)-5(a)5(ct 7f)-4.9(eet fr)10.1(o)5(m the bu43d pol )]70( Emerg)_0 1 4.90 1 <</ 1161 >>BDC0(oo)52(c)- to an a035cs 116hav heabe(  
/7e
ala/CTp 



22   2015-2016  Guide to the Pride  2015-2016  Guide to the Pride  23

purpose of inspection, repairs, pest control, in case of emergencies, or for any other 
valid cause.

The Department of University Residences also reserves the right to confiscate, 
discard, hold or surrender to appropriate authorities any item in any room that 
violates University Residences or University regulations as stated in this handbook, 
the university catalog, or any other official university publication.
Inventory

A room inventory is prepared for each room/suite by University Residences for 
every resident. The resident must sign the inventory at the time of check-in. They 
will then have one business day to return the inventory thereby acknowledging the 
condition of the room/suite and the presence of specific furnishings. When dam-
ages occur within a resident’s room or in areas adjacent to it (e.g., windows, doors, 
lobby/study areas), it is ultimately the responsibility of the occupant(s) to pay the 
costs to replace or repair the damaged property. The purpose of the room inven-
tory is to establish the condition of the room at occupancy so that residents can be 
assessed fairly if damages occur. 

When a resident checks out, University Residences staff checks the outgoing 
condition of the room against the check-in status of the room.  If there are changes 
between the check-in and check-out status the resident may be charged, at current 
repair and/or replacement prices, for any damages and/or missing furniture.
Keys

Each resident is given a key to his/her room. If a resident becomes locked out 
of their room, they can check out a key during business hours at the Department 
of University Residences office or through the RA on duty outside of business 
hours. Residents are permitted 24 hours to return the key or a lock change fee 
will be imposed. If a student loses their room key there is a charge associated with 
making new keys for all students in the room.
Occupancy

Only those students assigned to a room may occupy that room. If an individual 
other than those assigned occupies the room, the assigned student may be subject 
to immediate termination of the housing contract and may forfeit his/her right to 
remain in the Residence halls. Residence hall rooms may not be sublet to another 
person.
Entering the Residence Halls

The residence halls are considered private residence. As such, entrance to the 
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to provide feedback and suggestions for University Residences programs, policies, 
and procedures. Meetings are held whenever an issue or concern needs to be ad-
dressed with the resident population as a whole as well as disseminating important 
information. Please be aware of posted notice of meeting dates, times, and loca-
tions.
Parking

Residence Hall students should purchase residential parking decals. Any ques-
tions regarding proper decal can be answered by the UNA Police Department.
cHecking out

All residents must check-out of the residence halls within 24 hours of their last 
final exam or by noon on the last day that the residence halls are open, whichever 
comes first. See a member of the University Residences staff for additional checkout 
information.
Abandoned Items

There is no provision for storage of personal property in the residence halls. 
Items left in residence hall rooms after the owner has moved out/vacated the 
residence hall, or to another room, and items not marked as to ownership will 
be declared abandoned. When possible, a written notification will be sent to a 
resident whose items have been left behind. If no action is taken by the resident 
to remove the items from the residence hall within the timeline indicated in the 
notification sent to the student, the Department of University Residences will 
dispose of the items.
Possible Charges

The following lists the charges that may possibly be assessed through the 
Department of University Residences, but not limited to:

•	 Unauthorized room change and/or move: $150 
•	 Improper checkout: $50 
•	 Re-core room lock/key replacement: $35-$100
•	 Smoking/Vaping in Room/Building: $100

Residence Hall expectations
Disposal of Hazardous Materials

Students who use syringes for legitimate medical purposes, such as insulin 
injections, are required to notify University Residences staff immediately. It is 
university policy that all sharps used for legitimate medical purposes be disposed 
of in the proper manner. Syringes and other “sharps” are not to be put in common 
area trash receptacles in the residence halls unless they are in a sharps container. 
Any questions should be directed to the Area Coordinator.
Personal Property Liability/Loss

The University of North Alabama and the Departments of University Resi-
dences assume no responsibility for theft or casualty losses. To protect your pos-
sessions, check your parents’ insurance policy or your personal insurance policy to 
determine coverage. If your possessions are not covered, you should obtain private 
insurance.
Smoking/Vaping

The University of North Alabama’s Residence Halls are a smoke free enviorn-
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the lobby of each building. Guests are strictly prohibited from using restrooms on 
opposite gendered floors. There are public restrooms in the lobby of each residence 
hall available to guests. 
Residence Hall standaRds

In addition to the standards and guidelines set out in this Student Handbook, 
all other rules and regulations of the University of North Alabama and the laws of 
the state of Alabama and of the United States of America shall be in effect upon 
students residing in or visiting the residence halls. Student behavior is governed by 
the Student Code of Conduct as published in this handbook.

The University Of North Alabama Student Code of Conduct has the follow-
ing standard, which encompasses the entirety of the Residence Hall Standards. 
(US 18: Student Housing)
Activities Resulting in Disturbance, Distress, or Damage (1)

Individual or group activities that may result in disturbance or distress to 
others or that cause, or may reasonably be expected to cause, damage or destruc-
tion to self or property are prohibited. When individual responsibility cannot be 
determined, the residents of a unit or floor may become collectively responsible 
for restoration costs. Examples of behavior covered by this policy include, but are 
not limited to, noise, damage to a building, laundry equipment, or furniture; sports 
in the hallway; smoking; graffiti; publicly spoken or displayed materials that are 
pornographic, obscene, sexist, racist, or homophobic; vandalism; and disregard for 
bathroom cleanliness, including the disposal of food or any foreign objects in sinks, 
toilets, water fountains, etc. 
Alcohol (2)
Alabama State Law prohibits the possession or consumption of alcohol by anyone un-
der the age of 21. UNA and the Department of University Residences expect students 
and their guests to comply fully with these laws.
1. A resident who is 21 or older may possess alcohol and drink responsibly in his 

or her room as long as their roommate is also 21 or older.  If one roommate is 
under 21, no alcohol is allowed in the room.

2. A resident who is 21 or older may drink in the room of another 21-year-old 
resident if that resident is present.

3. All guests must conform to the residence hall alcohol policy. Example: If a 
21-year-old guest visits a room where the residents are not 21, no alcohol is al-
lowed, even by the 21-year-old guest. 

4. Anyone under 21 present in a room where an alcohol infraction has occurred 
will be considered in violation of the alcohol policy.

5. No alcohol, which is open, is allowed at any time in any public area of a residence 
hall by residents or their guests. Anyone under 21 may not possess alcohol in any 
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Students are not allowed to cook in residence hall rooms. With the exception 
of the microwave oven and Keurig type coffee makers, all cooking appliances are 
prohibited in students’ rooms. Other pro OtMcooking appliances are 
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Resident’s RigHts and Responsibilities
As a member of The Association of College and University Housing Officers 

International (ACUHO-I), The University of North Alabama upholds the Resi-
dent’s Rights & Responsibilities as defined by ACUHO-I. 

Residents in university residence halls possess specific individual and group 
rights while engaged in activities that are part of university life. With these rights, 
residents have reciprocal responsibilities to ensure these same rights for other 
residents. University Residences personnel should educate residents regarding 
these rights and responsibilities that are associated with c
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•	
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when an apartment is available for the requested semester.
Eligibility

Apartment tenants must be full-time students: undergraduates must maintain 
twelve semester hours and graduates, nine semester hours. Any student whose 
class load drops below the required hours must request permission, in writing, to 
the Director of Environmental Services and Housing Facilities Management, to 
remain in the apartments for the remainder of the semester. 

Apartments are leased first to upperclassmen and then to freshmen. Tradi
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purely out of necessity and is greatly discouraged.
Lease Renewal

It is the tenant’s responsibility to request renewal of the lease in the Envi-
ronmental Services and Housing Facilities Management office. Apartment leases 
terminate May 31 but can be renewed each April. A tenant can also lease month 
by month if the tenant’s lease term expires. This decision will be made by the Di-
rector of Environmental Services and Housing Facilities Management on a person 
by person basis. Notices will be delivered to tenants before spring break to notify 
them of the specified dates in April for renewing their leases. 
Lease Termination

The termination date of the lease is May 31. Terminating the lease or vacating 
the apartment prior to the recognized end of lease period will result in a forfeiture 
of the deposit. Early termination without prior permission by the Director of 
Environmental Services and Housing Facilities Management could result in a fine 
of $150 in addition to loss of deposit. Written notice to terminate does not imply 
that the tenant will not be held responsible for the remainder of the rent for the 
lease period. The tenant will need to submit the application for lease release and 
be approved by the Lease Review Committee. Please refer to http://www.una.edu/
housingfacilitiesmgmt for details and the release application.

If the termination date is May 31, a 30-day written notice prior to vacating the 
apartment is required. Tenants must schedule an appointment with the Environ-
mental Services and Housing Facilities Management for checkout.  
Maintenance and Repairs

Apartment tenants should report needs pertaining to repairs, maintenance 
upkeep, and pests to the Environmental Services and Housing Facilities Manage-
ment office. Emergency calls after hours and holidays are reported to UNA Police.  

If a maintenance problem occurs in your residence hall room or in a public 
area, please report the problem promptly and directly to the Environmental Ser-
vices and Housing Facilities Management staff. Problems should be reported using 
the online maintenance reporting system, TMA, which is found at http://main-
tenancedb.una.edu:81/ . Once you reach the web page, your ID is “student” and 
your password is “request” (do not include quotation marks for ID or password). 
Submitting your request with the online TMA system will allow more immedi-
ate response to your maintenance problem. TMA is only accessible using Firefox 
browser on the UNA Internet system.

For emergency maintenance and repair needs, you should call University 
Residences staff on duty.
Smoking
All apartments are smoke-free facilities. 
Pest Control

The potential for pests exists everywhere. Campus housing is no exception. To 
eliminate pests, all residence halls are treated regularly. If you see evidence of pests, 
complete a maintenance request as soon as possible. Keep in mind that the pes-
ticides used are only effective when combined with good housekeeping practices. 
Follow these guidelines: (1) Store all food in sealed containers. (2) Do not leave 
food or dirty dishes lying around. (3) Empty liquid contents of cans and bottles 
into the sink before throwing them in the trash. (4) Empty the trash before leaving 
for the weekend or holiday.
Refrigerators

Individually owned refrigerators may be used in residence hall rooms if they 
are no larger than 4.3 cubic feet. 
MicroFridge® Option
MicroFridge® units are available for use in student rooms. Three units in one, the 
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MicroFridge® has a separate door freezer, auto defrost refrigerator, and a 600-watt 
microwave oven. A MicroFridge® may be requested before August 1 of each aca-
demic year through the Environmental Services and Housing Facilities Manage-
ment. MicroFridges® are rented on a first-come, first-served basis, determined by 
the application date. 
Trash

All residents are responsible for disposing of their personal trash in the outside 
dumpsters or trash chutes. Environmental Specialists will not remove or collect 
trash in these buildings except for such common areas as the offices, kitchens, 
multi-purpose room, etc. Resident trash must be disposed of by residents regularly.
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CONDUCT

students; rather, it exists to protect the interests of the community and to chal-
lenge those whose behavior is not in accordance with our policies. Sanctions are 
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committed against them by members of UNA community.  
Core Values of Student Conduct 
  Integrity: UNA students adhere to personal, academic, and intellectual integrity.   
  Community: UNA students embrace the diversity of cultural backgrounds, per-
sonal characteristics, and life situations represented in this community. 
  Social Justice: UNA students value an environment for the free expression of 
ideas, opinions, thoughts, and differences in people.  They understand and appreci-
ate how their decisions and actions impact others and are just and equitable in 
their treatment of all members of the community. They act to discourage and chal-
lenge those whose actions may be harmful to and/or diminish the worth of others. 
  Respect: UNA students respect the rights, dignity and property of all.   
  Responsibility: UNA students are given and accept a high level of responsibility 
to self, to others and to the community. 

University Standards and Behavioral Expectations 
The University considers the behavior described in the following sub-sections 

as inappropriate for the University community and in opposition to the core values 
set forth in this document. These expectations and rules apply to all students, 
whether undergraduate or graduate. The University encourages community mem-
bers to report to UNA officials all incidents that involve the following actions. Any 
student found to have committed or to have attempted to commit the following 
misconduct is subject to sanctions. 
Integrity: UNA students adhere to personal, academic, and intellectual integrity. 
Behavior that violates this value includes, but is not limited to:

1) Falsi�cation. Knowingly furnishing or possessing false, falsified or 
forged materials, documents, accounts, records, identification or financial instru-
ments. 

2) Academic Dishonesty. Acts of academic dishonesty such as cheating, 
plagiarism, and/or misrepresentation will be addressed as outlined in the Academic 
Honesty Policy;

3) Unauthorized Access. Unauthorized access to any UNA building (i.e. 
keys, cards, etc.) or unauthorized possession, duplication or use of means of access 
to any University building or failing to timely report a lost UNA identification 
card or key;

4) Collusion. Action or inaction with another or others to violate the Code 
of Student Conduct;

5) Trust. Violations of positions of trust within the community;
6) Taking of Property. Intentional and unauthorized taking of UNA 

property or the personal property of another, including goods, services and other 
valuables;

7) Stolen Property. Knowingly taking or maintaining possession of stolen 
property; 

Community: UNA students embrace the diversity of cultural backgrounds, personal 
characteristics, and life situations represented in this community. Behavior that violates 
this value includes, but is not limited to:

8) Disruptive Behavior. Substantial disruption of UNA operations includ-
ing obstruction of teaching, research, administration, other UNA activities, and/or 
other authorized non-UNA activities which occur on campus;

9) Rioting. Causing, inciting or participating in any disturbance that pres-
ents a clear and present danger to self or others, causes physical harm to others, or 
damage and/or destruction of property;

10) Unauthorized Entry. Misuse of access privileges to UNA premises or 
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      28) Public Exposure. Includes deliberately and publicly exposing one’s inti-
mate body parts, public urination, defecation, and public sex acts.
Responsibility: UNA students are given and accept a high level of responsibility to 
self, to others and to the community. Behavior that violates this value includes, but is 
not limited to:
      29) Alcohol. Use, possession, or distribution of alcoholic beverages or para-
phernalia (e.g. Alcohol Containers, Bong/Funnel/Hose, etc.) except as expressly 
permitted by law and the University’s Alcohol Policy (See the University’s State-
ment and Regulations Regarding Alcoholic Beverages at Social Functions (See 
policies at http://www.una.edu/alcoholEDU/una-alcohol-awareness-and-educa-
tion/social-policy-for-organizations-regarding-alcoholic-beverages.html); 
     30) Drugs. Use, possession or distribution of illegal drugs and other con-
trolled substances or drug paraphernalia except as expressly permitted by law and 
the University’s Drug Policy.  (See Alcohol and other Drug Statement at http://
www.una.edu/alcoholEDU/una-alcohol-awareness-and-education/expected-con-
duct-for-students---alcohol-and-other-drugs.html); Sanctions for drug violations 
may include drug education, mandated evaluation and treatment, community 
service, suspension, and/or expulsion. Student organizations that knowingly permit 
illegal drug activity will be excluded from campus for a minimum of one year. 
University owned, operated, and/or controlled housing facilities operate on a “no 
tolerance” drug standard. As such, students found in drug violation who reside in 
these facilities will be removed/evicted from the residence.
      31) Prescription Medications. Abuse, misuse, sale, or distribution of pre-
scription or over-the-counter medications;
      32) Failure to Comply. Failure to comply with the reasonable directives of 
UNA officials or law enforcement officers during the performance of their duties 
and/or failure to identify oneself to these persons when requested to do so;
      33) Other Policies. Violating other published UNA policies or rules, includ-
ing all Residence Hall policies;
      34) Health and Safety. Creation of health and/or safety hazards (dangerous 
pranks, hanging out of or climbing from/on/in windows, balconies, roofs, etc.)
      35) Violations of Law. Evidence of violation of local, state or federal laws, 
when substantiated through the University’s conduct process.
Overview of the Conduct Process
Possible violations of University policy and/or the Code of Student Conduct may 
be reported by any member of the University community.  Once a Referral Form/
report is submitted, the following procedures will be followed:
							•		Based	on	the	information	in	the	report,	the	Director	of	Student	Conduct	
or assigned University Conduct Officer determines whether a possible violation 
occurred.  
							•		If	determination	is	made	in	the	affirmative,	the	Responding	Party	is	notified	
in writing of the possible violation and the date, time, and place of the student 
conduct conference.  The conference is an informal, non-adversarial meeting be-
tween a student and a University Conduct Officer.
							•		During	the	conference,	the	Conduct	Officer	presents	the	information	in	the	
report, listens to the student, discusses circumstances regarding the incident, and 
hears student concerns. 
							•		If	the	responding	party	admits	responsibility,	the	Conduct	Officer	will	
render a finding that the individual is in violation of the Code of Student Conduct 
and will implement sanctions.  
							•		If	the	Responding	Party	\the
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nesses, and involved parties.
							•		Based	upon	the	investigation	and	the	preponderance	of	evidence,	the	con-
ference will ultimately result in a finding of responsible or not responsible.  
							•		If	the	finding	is	responsible,	the	Responding	Party	may	choose	to	either	
accept the assigned sanction(s) or submit a written appeal to the Conduct Officer 
within three (3) business days from the date of receipt of the decision. A student 
may only appeal a sanction of Removal from University Housing or Suspension to 
Permanent Expulsion from the University.
							•		In	cases	of	accusation	of	violations	of	the	Code	of	Student	Conduct	that	
could result in suspension from the University or removal from the residence 
halls, the Director of Student Conduct or his/her designee may refer the student 
conduct case to the University Student Conduct Board (USCB) at his/her discre-
tion.  Each USCB is made up of at least three students, one faculty member, and 
one staff member, with the majority of members being students. In cases of alleged 
academic dishonesty, additional faculty members may serve, with the Board major-
ity still being students. All Board members receive training on an annual basis. 
        If a student respondent fails to appear for the conference or USCB hearing, 
the meeting may be held without his/her presence or statements.  
Student’s Procedural Rights
When a student or student organization representative appears for a student 
conduct conference before the Director of Student Conduct or his/her designee or 
before a University Student Conduct Board, the following procedural rights will be 
accorded:
						•			To	receive	a	letter	of	notification	with	the	date,	time,	and	place	of	the	stu-
dent conduct conference or USCB hearing.
						•			To	have	an	advisor	present	during	the	student	conduct	conference	or	USCB	
hearing; however, the advisor may not participate in presenting the case, question 
witnesses, or make statements during the conference.  The advisor may not act as 
legal counsel. An attorney may be present only if the student has been charged 
with a felony offense.
						•			To	receive	written	notification	of	the	decision	of	the	student	conduct	
conference or USCB hearing within ten (10) business days, barring unforeseen 
circumstances. 
						•			To	either	accept	responsibility	for	the	violation(s)	and	the	assigned	
sanction(s) or submit a written appeal to the Conduct Officer within three (3) 
business days from the date of receipt of the decision. A student may only appeal a 
sanction of Removal from University Housing or Suspension to Permanent Expul-
sion from the University.
In cases of alleged sexual misconduct, both the complainant and respondent may 
appeal the finding of an investigation. (See una.edu/titleix)
Appeals
A student found responsible for a Code of Student Conduct violation may only 
appeal a sanction of Removal from University Housing or Suspension to Perma-
nent Expulsion from the University, with the exception of cases involving allega-
tion of sexual misconduct. Appeals requests are limited to the following grounds:

4 Failure to provide information during or participate in an investigation or a hearing, even result-
ing from concern over pending criminal or civil proceedings, does not make evidence “unavailable” 
at the time of the hearing. 
5 The Director of Student Conduct will consult with the chair of the original board to inquire as 
to whether the new evidence would, in the opinion of the Chair, have substantially impacted the 
original finding or sanction. 
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in a program related to the violation. It may also be a requirement to sponsor or 
assist with a program for others on campus to aid them in learning about a specific 
topic or issue related to the violation for which the student or organization was 
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Subsection C. Legislative Act 1981, Amending Act 156 of the Code of Alabama. The 
officers have authority in university-related matters throughout the state of Alabama 
and cooperate with other law enforcement agencies.
Family Educational Rights and Privacy Act (FERPA)
        FERPA is a Federal law that regulates how students’ educational records are 
maintained and under what provisions certain student records can/should be released. 
Throughout primary and secondary education, rights related to students’ educational 
records belong to parents or legal guardians of the student.  When a student becomes 
18 years of age or enters postsecondary education, these rights transfer to the student.    
        In accordance with the Family Educational Rights and Privacy Act (FERPA), 
students of the University of North Alabama are hereby informed of their right to ac-
cess their official records as described in the Act. A student may examine his/her official 
academic record during working hours in the registrar’s office upon presentation of 
appropriate PICTURE identification.
        The following is a list of directory information that may be made available regard-
ing students of the University without their prior consent and is considered part of the 
public record of their  g
/gtET
D 2505 >/t yyyy
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action in accordance with university policy.
        Incidents of possible student academic dishonesty will be addressed in accordance 
with the following guidelines:

1. The instructor is responsible for investigating and documenting any incident 
of alleged academic dishonesty that occurs under the instructor’s purview.  

2.  If the instructor finds the allegation of academic dishonesty to have merit, 
then the instructor, after a documented conference with the student, will develop a 
plan for disciplinary action. If the student agrees to this plan, then both instructor and 
student will sign the agreement.  The faculty member will forward a copy of the signed 
agreement to the Office of Student Conduct for record-keeping purposes.

3. If the student disagrees with the instructor’s proposed plan for disciplinary 
action and wishes to take further action, he/she is responsible for scheduling a meeting 
with the chair of the department where the course is housed to appeal the proposed 
disciplinary plan. The department chair shall mediate the matter and seek a satisfac-
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Medical Amnesty/Good Samaritan Policy
The health and safety of students is a primary concern at UNA.  As such, in cases 

of severe alcohol/drug intoxication and/or alcohol poisoning, the University encourages 
individuals to seek medical assistance for themselves or others.  If an individual seeks 
medical attention due to his/her level of intoxication, the Office of Student Conduct 
will not pursue conduct sanctions against the student for the sole violation of using or 
possessing alcohol or drugs.  Additionally, those students who assist in obtaining medi-
cal attention for individuals who are intoxicated will not receive student conduct sanc-
tions for violations of the Alcohol Policy in the Code of Student Conduct.  In lieu of 
student conduct sanctions, the intoxicated student (and possibly the referring student) 
will be required to meet with the Director of Student Conduct who may recommend 
educational components such as alcohol education, counseling, and/or an alcohol and 
substance abuse assessment.

Serious or repeated incidents will prompt a higher degree of concern/response 
which may include referral to the student conduct system.  The Medical Amnesty 
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Visitors and guests may temporarily store weapons at the University Police 
Department for no more than 48 hours. The University Police Department and the 
University are not responsible for lost or damaged items.

Exceptions to this policy may be granted for certain instructional purposes, dis-
plays, ceremonies, drills, reenactments, and performances and must be authorized by the 
Director of Public Safety (University Police Chief ) or his/her designee.

For students, unauthorized possession of weapons shall constitute grounds for 
summary suspension. For faculty and staff, unauthorized possession of a weapon shall 
constitute a violation of board policy.

TitleIX
Title IX Coordinator
Location: Guillot University Center, Room 207
Phone: 256-765-4223  www.una.edu/titleix

The University of North Alabama has an expectation of mutual respect. 
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Formal Reporting:
If a reporting party would like the University to investigate an incident, the report-
ing party may speak with:

UNA Police     256-765-4357
Title IX Coordinator    256-765-4223
Deputy Coordinator, Student Conduct  256-765-5012
Deputy Coordinator, Human Resources  256-765-4291
Deputy Coordinator, Athletics   256-765-4788
Deputy Coordinator, University Ombudsman  256-765-5224

On-Line Reporting:
https://www.una.edu/titleix  

Local Reporting Resource:
One Place of the Shoals   256-284-7600

One Place of the Shoals is a centralized, collaborative, community effort that 
provides victims of domestic violence, rape and sexual assault, child physical and 
sexual abuse, and elder abuse with necessary services under one roof.  One Place of 
the Shoals provides legal assistance, medical exams, and counseling services.  One 
Place of the Shoals is another reporting resource for individuals who may wish to 
seek legal action.

Education
UNA has chosen to use Haven as an on-line educational tool to educate stu-
dents on the issues associated with sexual assault and relationship violence. All 
new students attending the UNA must complete this module.  Freshman will be 
required to show proof of completion in their FYE course.  Transfer students will 
need to complete this module but will not be required to show proof of completion 
through an academic course.  

Students may access Haven on-line by following the steps below:
1. Log into UNA Portal at http://unaportal.una.edu/cp/home/displaylogin 
2. Students go through Self Service Banner
3. Click the Student Tab
4. Scroll down to the Alcohol Edu and Haven link
5. Click the Haven button

Being an Active Bystander  
As a member of the UNA community, students have the ability to take action to 
prevent or intervene a potentially harmful situation. A bystander is any person 
who notices a behavior or situation that could lead to something bad, and are faced 
with the choice to help, do nothing, or contribute to the negative behavior.  An 
active bystander is any person who does something to decrease the likelihood that 
something bad will occur or get worse.  As an active bystander, there are positive 
and safe ways to prevent or intervene when there is a risk of behaviors such as dis-
crimination, bullying, sexual harassment, sexual violence, intimate partner violence, 
or any other type of behavior that could occur on a college campus.  
UNA wants to be on the forefront when it comes to educating our students on 
what it means to be an active bystander.  Bystander intervention education will be 
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include, but are not limited to:  admission to the university, access to and participa-
tion in programs, services, and activities as well as terms and conditions of employ-
ment and personnel practices. 

This policy is intended to include any unlawful harassment of or discrimina-
tion against a student by any member of the university faculty or staff, by other 
students, and by non-employees on university property.

The term harassment includes, but is not limited to, ethnic or racial slurs and 
other verbal or physical conduct relating to a person’s race, gender, color, religion, 
or national origin constitute harassment when they unreasonably interfere with the 
person’s work performance or create an intimidating work environment.

Harassment is defined as behavior that involves an expressed or implied 
threat through gestures, mannerisms, and/or body language, to interfere with 
an individual’s personal safety, academic efforts, employment, or participation in 
university-sponsored extracurricular activities and causes the person to have a 
reasonable apprehension that such harm is about to occur; or that has the purpose 
or reasonably foreseeable effect of interfering with an individual’s personal safety, 
academic efforts, employment, or participation in university sponsored extracur-
ricular activities and causes the person to have a reasonable apprehension that such 
harm is about to occur.

Sexual harassment, like other forms of harassment and discrimination, is illegal 
and will not be tolerated by the University or at any event or function associated 
with the University.  It is the responsibility of all university students, faculty, staff, 
and administrators to assure that the university community is free from sexual 
harassment.  Accordingly, all members of the university community must avoid 
any conduct that is or has the appearance of being sexual harassment. Examples of 
such behavior include unwelcome sexual advances, requests for sexual favors, and 
other verbal or physical conduct of a sexual nature when:

1.   submission to such conduct is made either explicitly or implicitly a term or 
condition of the student’s academic success or employment;

2.   submission to or rejection of such conduct by an individual may be used 
as the basis for academic or employment decisions adversely affecting the 
student and his/her total educational and/or work experience; or

3.   such conduct has the purpose or effect of substantially interfering with a 
student’s academic performance or employment or creating an intimidat-
ing, hostile, or offensive learning or working environment that is sever, 
pervasive and objectively offensive.

Students who believe they have been treated in a discriminatory manner  
based on their race, color, sex, gender, religion, national origin, age, sexual  
orientation, or disability should incidents to the Title IX Coordinator or the  
University Ombudsman.

Reports of alleged sexual harassment against students should be reported 
to the Title IX Coordinator.  Alleged sexual assault reports may also be made 
to the University Police, the Director of Student Conduct, or University Health 
Services.  Additionally, all faculty, staff and administrators should assist students in 
directing any reports of alleged discrimination and/or harassment to the appropri-
ate parties.

Reports will be promptly and thoroughly investigated, and the results will 
be communicated to the complaining employee or student.  Every effort will be 
made to keep all complaints (and their details) as confidential as possible, but with 
any investigation, often some disclosure is inevitable.  Any university student or 
employee having knowledge or information of harassment gained through direct, 
indirect, or informal means should report such harassment as directed above.
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If the investigation reveals a violation of this policy, prompt, remedial action 
will be taken, if necessary.  Any student, faculty member, staff member, or admin-
istrator who violates this policy is subject to disciplinary action, including possible 
termination of employment or suspension from the University.  All students, 
faculty, staff, and administrators have an obligation to report harassment, whether 
as a victim or as an observer.  

Any retaliatory action against an employee or student complaining of harass-
ment is illegal and will not be tolerated.
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Any substantial disruption initiated by a visitor or a member of the University 
community or occurring during any University-sanctioned activity or function 
may be met by the action of the University that is necessary to restore the order 
and communication required for the rational solution of problems and free debate. 
In addition, any substantial disruption by a visitor or a member of the University 
community may be subject to disciplinary action and/or legal action through local, 
state or federal courts.  Individuals who damage or destroy University property, 
including but not limited to campus lawns, shrubs, and trees, shall be held respon-
sible for such damage or destruction.

Enforcement and interpretation of the policy shall be the responsibility of 
the Vice President for Student Affairs through the Office of University Events.  
Requests for the use of University space for the purpose of free inquiry and 
expression should be directed to the Director of University Events, 202 University 
Center. 

Note:  The language in this policy is extracted and/or revised from the University of 
Southern California Public Speech Policy.

Tobacco Use
It is the policy of the University of North Alabama to provide a “tobacco-free” 

environment for students, faculty, staff and visitors. The use of “tobacco products” 
will be prohibited within all university facilities. The use of tobacco products 
within thirty feet of entrances, exits, open windows, and interconnected breeze-
ways is prohibited.

The term “tobacco-free” shall be interpreted to mean all forms of smoking 
tobacco, such as cigarettes, cigars and pipes, as well as smokeless tobacco products, 
such as snuff and chewing tobacco.

The term “tobacco product” refers to any form of tobacco consumed by smok-
ing or non-smoking means.

Exceptions to this policy may be made only be special authorization of the 
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ance committees. Persons appointed to grievance committees who deem 
themselves disqualified by reasons of bias or interest may be excused.  The 
grievant or accused shall have the right of challenge of committee ap-
pointments for cause and if in the judgment of the President a challenge is 
supported by adequate grounds, the member so challenged shall be excused. 
The President shall designate one member of the committee to act as chair 
or may appoint an additional ex officio non-voting member to act as chair. 
The committees may adopt, for governance and operation, supplemental 
rules and regulations not in conflict with this resolution.

+VMIZERGI�,IEVMRK�4VSGIHYVIW—A grievance hearing is not an adminis-
trative due process hearing and therefore does not include all the pro-
cedures provided for in due process hearings; neither do formal rules of 
evidence apply. The hearing shall be confidential and only those persons 
concerned should be included in the hearing.

*YRGXMSRW�SJ�XLI�+VMIZERGI�'SQQMXXII—The Committee or Committee 
Chair may confer with the grievant prior to the hearing to schedule wit-
nesses, provide for the exchange of documents and achieve other appropri-
ate objectives to make the procedures fair, effective, and expeditious. In 
the hearing, the Committee may question the grievant and the witnesses 
presented by the grievant, may call such witnesses and examine such docu-
ments as it considers necessary, and shall keep a record of the hearing.

 The Committee’s role is to investigate the complaint as presented to the 
Committee by the grievant, to obtain all the facts in the dispute, and to 
come to a conclusion as to whether or not the grievant has just cause for 
complaint. In grievances that are contractual in nature, the committee’s 
role is to determine whether or not the grievant has had all the benefits of 
the procedures afforded by the rules and regulations of the University, and 
whether or not the decision that forms the basis for the complaint was the 
result of adequate consideration in terms of the relevant standards of the 
University, school, and department. The Committee shall be guided in its 
decisions only by the evidence presented at the hearing.

6MKLXW�ERH�6IWTSRWMFMPMXMIW�SJ�XLI�+VMIZERX—It is the responsibility of the 
grievant to present all the facts and to prove the merits of the grievance.  To 
this end the grievant shall state the grievance with specificity, shall be allowed 
to present witnesses and documents on the grievant’s behalf and to examine 
any other witnesses and documents presented. The grievant shall not be rep-
resented by counsel but may have the assistance of adviser of his/her choice 
from among personnel of the university community.

8LI�'SQQMXXII´W�6ITSVX�ERH�*MREP�%GXMSR—Upon conclusion of the 
hearing, the Grievance Committee shall prepare a report summarizing the 
evidence and rendering its conclusions. Copies of the report shall be sent 
to the President and to the grievant. Within 14 days of the receipt of the 
report, the President, giving due weight to the report of the Committee, 
shall render a decision and so notify the grievant. Should the President’s 





54   2015-2016  Guide to the Pride  

Regulations &
PROCEDURES

University Police, Public Safety, 
Traffic, and Parking

The mission of the University of North Alabama Police Department is to pro-
tect life and property of the University Community. University Police Officers are 
on duty 24 hours a day, 7 days a week enforcing federal, state, and municipal laws, 
as well as university rules and regulations.

Your University of North Alabama Police Officers are certified law enforce-
ment officers in the State of Alabama, accredited by the Alabama Peace Officers 
Standards and Training Commission in accordance with Section 7, Subsection C. 
Legislative Act 1981, Amending Act 156 of the Code of Alabama.

The University Police have authority in University related matters throughout 
the State of Alabama, and have cooperative agreements with other law enforce-
ment agencies throughout the State. Any questions or issues that arise concerning 
safety, criminal activity, traffic, lost and found property, or parking may be directed 
to the University Police. In case of emergency, assistance may be reached by call 
the Police at 256.765.HELP (4357), or by dialing 911.

The Police Department accepts anonymous reports of sexual assaults as 
required by the Clery Act. Additionally, criminal statistics, daily police logs and 
other safety and security information required by the Act can be viewed on the 
Police Department website at www.una.edu/police.
paRking

All vehicles must be registered with the UNA Police Department and must 
display a decal or temporary parking permit while on campus.

Parking regulations are in effect 24 hours a day.
7 a.m. to 4 p.m. - Faculty park in GREEN LINES
7 a.m. to 4 p.m. - Commuters park in WHITE LINES
7 a.m. to 4 p.m. - Residents park in RED LINES
4 p.m. to 7 a.m. - Monday - Thursday RED, WHITE and GREEN LINES 

are open to all registered vehicles
4 p.m. Friday to 7 a.m. Monday RED, WHITE and GREEN LINES are 

open to all registered vehicles
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Regulations &
PROCEDURES

B. Employee: Full-time and part-time faculty members, administrative 
officials, and all other full-time and part-time employees except those 
employed under the Student Aid program.

C. Visitor: Any person not enrolled at the University who is visiting or attend-
ing to business.

D. Student: Any person enrolled at the University of North Alabama for one 
or more credit-bearing, academic courses.

2. Scope of Regulations
University parking, traffic, and safety regulations are issued supplementary to 

all applicable state laws and City of Florence ordinances. Parking, traffic, and safety 
regulations will be enforced by the University Police officers at all times.

University parking, traffic, and safety regulations apply to ALL persons 
(students, employees, and visitors) while on the campus of the University of North 
Alabama.
3. Motor Vehicle Registration

Students are automatically charged for and issued a decal permit. Unused 
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&SVVS[IH��6IRXIH��ERH�0SERIH�:ILMGPIW
A student or employee having a currently valid registration who must bor-

row or rent another vehicle due to mechanical failure, loss, theft, or family use of 
their registered vehicle should move their hanging decal to this vehicle while in 
use.  Hanging permits will be provided by the Department of University Police 
during normal working hours, from 7:00 a.m. to 5:00 p.m., Monday-Friday. Failure 
to secure a temporary permit is not acceptable grounds for appeal of a citation for 
Failure to Display Valid Permit.
6. Parking

Bicycles—designated bicycle racks only.
Motorcycles— designated motorcycle zone spaces only.
Visitors—designated VISITOR SPACES ONLY.
Commuters—designated WHITE zone spaces only.
Residents—designated RED zone spaces only.
Employees—designated GREEN zone spaces only. Service and contractor 

employees will be issued RED zone or WHITE zone permits as requested by their 
supervisor.

Campers/trailers and boat trailers are prohibited on campus. Space is available 
on Stewart Avenue (behind the baseball stadium) to accommodate campers/trail-
ers.
7. General Regulations

Persons to whom the parking permit is registered will be held responsible for 
all citations received by the vehicle for violation of parking regulations.

If an employee has children or relatives in school at UNA who drive a vehicle 
displaying an employee permit, the student must purchase and display a commuter 
permit and park in commuter parking. Students who park vehicles in GREEN 
zones will be cited.

The University Police Department may cancel the registration of any vehicle 
judged to be unsafe or which makes excessive noise.

In the event of mechanical failure, the owner or driver will be responsible 
for removal of the vehicle as soon as possible. The University Police Department 
should be notified of its location.
8. Moving Violations

All vehicles committing moving violations of the Alabama Uniform Rules of 
the Road will be issued an Alabama Uniform Traffic Citation for appearance at the 
Municipal Court for the City of Florence.
9. Parking Violations

The fine schedule for violation of UNA parking and traffic regulations is as 
follows:

Parking in Prohibited Zone $20
Improper Display of Permit $20
Parking on Yellow Curb $30
Handicapped Parking $50
No Valid Permit Displayed $20
Remove Traffic Boot $25
Exceeding Business Zone Time Limit $20
Other $20

10. Payment of Fines
Fines may be paid in person at the University Police Department. Also, pay-

ment may be made online as instructed on the ticket.
Students not paying a fine or filing an appeal within ten (10) days of the date 

of the citation will be placed on “Financial Hold.” A service charge of $10 for un-





58   2015-2016  Guide to the Pride  

If outdoors, take cover in the nearest ditch or depression, away from power 
lines, buildings and trees. Do not stay in car or attempt to outrun tornado.

After the tornado passes, evaluate the situation and if emergency help is needed, 
call the University Police Department at extension 4357 (HELP) or 256-
765Cnd(c)-10(al)-5(l the Univ)6.1(eSTe po) starsitimes of dang
/Spae 
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Will i ReceiVe lion aleRt Messages if i don’t sign up?
If you do not sign up with Lion Alert, you will still receive emergency mes-

sages via your official campus e-mail address. However, you will not receive text or 
voice messages. UNA strongly recommends that you provide at least one phone 
number (cell phone is recommended) for Lion Alert to ensure that you receive 
important messages in a timely manner. Any contact information you provide will 
only be used for emergency notifications.
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HoW soon Will i HaVe tHe capability to ReceiVe text oR Voice-
Mail eMeRgency Messages afteR i sign up?

You will be able to receive emergency messages within 24 hours of sign-up. 
The system is updated on a daily basis.
Will My contact infoRMation ReMain secuRe, and Will it be 
used foR any otHeR puRposes?

The information collected for Lion Alert is securely maintained and will not 
be shared. It is only used for notification of emergencies requiring immediate ac-
tion.
HoW can i Recognice Messages fRoM l
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Enrollment
INFO

Involuntary Withdrawal Policy
The University of North Alabama may at times find itself faced with a situ-

ation in which a student’s behavior inside and/or outside the classroom demon-
strates that he or she poses a potential threat of harm to him/herself or others, or 
creates a pattern of extreme disruption. In these situations it may be appropriate 
and necessary to initiate an involuntary withdrawal from the University.

If such behavior constitutes a violation of University Code of Conduct, the 
case may first be referred to the Office of Student Conduct for initial investigation. 
Based on the Student Conduct inquiry the student may than be referred to the 
Vice President for Student Affairs for further intervention.  If the student’s behav-
ior occurs in the absence of any violation of Code of Conduct, the Vice President 
for Student Affairs will investigate the situation and the effect of behavior(s) on 
the student and the University community.

The Vice President may choose to conduct a personal interview with the 
student or to assemble the Campus Assistance Referral and Evaluation (CARE) 
Team in order to gather more information.  The CARE Team will consist of the 
Vice President for Student Affairs, as Chair; the University Counselor; the Direc-
tor of University Police; the Director of Student Conduct; Executive Director of 
the Health and Wellness Center; Director of Residence Life, and other concerned 
constituents as identified by the Vice President. The CARE Team will recommend 
to the Vice President for Student Affairs a course of action to address the indi-
vidual student’s behavior. The CARE Team action plan may include the student’s 
signing an agreement to a specific success plan, or the immediate involuntary with-
drawal of the student from the University, along with conditions for readmission.
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Pre-admission Review & Re-enrollment for 
Applicants with Known Behavior Problems
students WitH knoWn beHaVioR pRobleMs

Members of the University of North Alabama accept their obligation to pro-
vide for its students an atmosphere which protects and promotes an educational 
mission and which guarantees an orderly and effective operation. To protect the 
educational process and to provide for the safety of members of the University 
community and the institution’s property, the University has the responsibility to 
set and maintain standards of conduct for members of that community and for 
those seeking admission into that community. Therefore, a pre-admission review is 
required when known facts suggest that an applicant’s behavior may, as a student, 
endanger the health and safety of University community members, jeopardize 
property of the University or its members and visitors or adversely affect the edu-
cational mission of the University.

If the University learns that an applicant for admission or reenrollment has 
been involved in prior misconduct, incarcerated or has been involved in other il-
legal activities, the University reserves the rights to determine the acceptability of 
the applicant or enrollee as a student.  Such identified applicants are subject to re-
view procedures administered by the appropriate office, such as Student Conduct, 
Office of Admissions, or University Health and Wellness Services.

The review procedures may be used in considering requests for non-degree, 
condition, or degree admission, reenrollment and changes from non-degree to 
degree status.  The following guidelines apply to the circumstances identified:

1. The applicants for admission and reenrollment will not be considered 
for enrollment on University campuses or property while incarcerated in 
any federal, state, county or city prison, or jail, including youth detention 
centers.

2. Applicants on parole, probation or any type of intermediate punish-
ment or house arrest program are subject to review procedures prior to 
consideration for admission, continued enrollment or reenrollment.

3. Applicants with past disciplinary history or any type of disciplinary sanc-
tions are subject to review procedures prior to consideration for admis-
sion, continued enrollment, or reenrollment.

4. Incarcerated individuals enrolled in University programs or courses 
conducted off-campus or off University property are subject to review 
procedures prior to consideration for a change from non-degree/provi-
sional status to degree status.

5. Applicants with known emotional and/or psychological problems who 
have engaged in violations of the law, or past misconduct related to a 
prior university’s rules or policies that was disruptive or threatening to 
the functioning and well-being of self or others are subject to review 
procedures prior to an admission, continued enrollment or readmission 
final decision.

 A.   No inquiries shall be made regarding an applicant’s background prior  
 to the submission of an application.

 B.    When an application for admission is submitted, no pre-admission   
 background inquiries shall be made regarding an applicant.  However,  
 if the University has a specific factual basis regarding an individual,  

  which indicates the applicant may pose a substantial risk of harm or 
  disruption to the University community, then exclusion may be 
  warranted.
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To be considered for admission, continued enrollment or reenrollment, con-
sistent with these guidelines, the following review procedures will be required of 
those described by Circumstances 1, 2, 3, and 4.

1.  Release of information from previous educational institutions attended, 
parole officers, prison officials, psychiatrists, psychiatric social workers, pre-
college or college administrators, and other professionals will be requested 
when the information has a direct bearing on the applicant’s behavior and 
suitability for enrollment at the University.

2.   Personal meeting with the Director of Student Conduct, the Vice Presi-
dent for Student Affairs, or his or her designee to address the following:

 A.   In detail, the nature of the individual’s activities since incarceration,   
 commitment, treatment, or applied sanctions.

 B.  The reasons why the applicant feels he/she should be admitted or reen 
 rolled to the University.

 C.  The reasons why the individual believes he/she would be able to abide  
 by the rules and regulations of the University if permitted to enroll, and;

3.   Depending upon the nature of the facts with respect to the applicant’s 
history, special requirements may be stipulated such as, but not limited to, 
a personal review, a psychiatric or psychological evaluation by University 
counseling staff or a comprehensive diagnostic/treatment report from a 
duly recognized mental health practitioner of the University’s choice.

Reenrollment Procedures from 
Suspension

Suspension from the University is assigned for a specified period of time and 
excludes the student from registration, class attendance, residence on campus, be-
ing on any property owned operated or controlled by the university, and attendance 
at any event sponsored by the University.  A student is not permitted on any cam-
pus of the University during the period of suspension unless specific permission is 
obtained from the Director of Student Conduct, the Vice President for Student 
Affairs, or his or her designee.  Disciplinary suspension is recorded on the student’s 
electronic educational record during the period of suspension. Students may apply 
for reenrollment through the Office of Student Conduct no later than four weeks 
prior to the semester in which they wish to enroll. 

Transfer Student Disciplinary Waiver Policy
Applicants who have attended other colleges or universities will be considered 

as transfer students. Transfer student applicants must sign a disciplinary waiver 
form and have it sent to UNA from all institutions previously attended within the 
last five years.  It is recommended that the disciplinary waiver forms be requested 
at the same time as transcripts from those institutions. However, the waivers must 
be received by the below-indicated deadline dates. Failure to meet the deadline 
dates will result in the student being dis-enrolled from the university.

*EPP�8IVQ����������������� 3GXSFIV��
Spring Term             February 15
7YQQIV�8IVQW��������� .YP]���
Transfer Students who are currently enrolled exclusively in UNA Distance 

Learning Programs and/or are currently enrolled entirely online are exempt from 
the policy.
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ADMINISTRATIVE OFFICES
President
Vice-Presidents:
Academic Affairs and Provost
Business and Financial Affairs
Student Affairs
University Advancement

Admissions
Alumni Relations
Athletic Director
Bookstore
Business Office
Information Technology Services
Human Resources and Affirmative Action
Institutional Research, Planning & Assessment
Educational Technology Services
Facilities Administration & Planning
Registrar’s Office
Sports Info. Director
Student Conduct
Title IX
University Communications
University Events
STUDENT SERVICES
Career Planning and Development
Counseling Services
Disability Support Services
Diorama (yearbook)
Greek Life
Housing
International Affairs
Library: Circulation/Reserves
Mail Room
Student Financial Services
Student Engagement
Student Recreation Center
The Flor-Ala (newspaper)
University Health Services
University Police
University Residences

G110

G216
G103

GUC 207
Rogers Hall

Coby Hall
Rogers Hall 104
Flowers Hall-A

Commons 1st Floor
G102

CC2001
G217
G226

SH103
East Campus

G119
Self Field House

GUC 201
GUC 207

Rogers Hall
GUC 202

GUC 202
555 Oakview Circle

GUC 111
Student Media Building

GUC 107
River Hall

Powers Hall
Collier

GUC 1st Floor
Commons 318
GUC 1st Floor

SRC
Student Media Building

Bennett Infirmary
Keller Hall
Rice Hall
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ACADEMIC OFFICES
Arts and Sciences - Dean  
Art 
Biology 
Chemistry and Industrial Hygiene  
Communications  
Criminal Justice
English  
Entertainment Industry
Foreign Languages 
Geography 
History and Political Science  
Interdisciplinary Studies
Mathematics 
Military Science/Army ROTC 
Music and Theatre  
Physics and Earth Science 
Psychology  
Social Work 
Sociology  
Business - Dean  
Accounting and Business Law 
Computer Information Systems  
Economics and Finance  
Management and Marketing  
Education - Dean  
Elementary Education  
Counselor Education   
Health, Physical Education, & Recreation  
Human Environmental Sciences  
Kilby School  
Secondary Education  
Nursing - Dean 
Traditional Program 
Online BSN/MSN Program

G217
AB217
FSB428
FSB304
CB105

WH007
WH113

122 W. Tombigbee St.
W209
W129

WA107
G318

MB101
W-Annex

M143
SET Bldg 285

W209
SH538
SH559
R309A

K330
K230
K345
K131

SH548
SH510
SH415
FH301

FSB109
KS

SH502
SH210
SH312
SH223

5021
5006
5048
5049
5007
5194
5050
5060
5074
5064
5019
5168
5051
5024
5040
5065
5074
5064

5019

5024


